SCOTTSDALE CITY COUNCIL
LAUNCH (RETREAT) MEETING MINUTES
TUESDAY, MAY 13, 2025

AIRPORT AVIATION BUSINESS CENTER
STEARMAN/THUNDERBIRD MEETING ROOM
15000 N. AIRPORT ROAD
SCOTTSDALE, AZ 85260

CALL TO ORDER

Mayor Lisa Borowsky called to order a Launch (Retreat) Meeting of the Scottsdale City Council at
1:00 P.M. on Tuesday, May 13, 2025 in the Airport Aviation Business Center Stearman/Thunderbird
Meeting Room.

ROLL CALL

Present: Mayor Lisa Borowsky; Vice Mayor Jan Dubauskas; and Councilmembers
Barry Graham, Adam Kwasman (joined at 1:01 P.M.), Kathy Littlefieid,
MaryAnn McAllen, and Solange Whitehead

Also Present: City Manager Greg Caton, City Attorney Sherry Scott, City Treasurer Sonia
Andrews, Acting City Auditor Lai Cluff, and City Clerk Ben Lane

1. Welcome Remarks

NOTE:

Assistant Aviation Director Rick Wielebski presented a PowerPoint presentation (attached)
highlighting the history of Scottsdale Airport.

The presentation showed the growth of Scottsdale Airport, noting that Scottsdale Airport is
the sixth busiest single runway airport in the nation. In addition, the Aviation Business
Center at Scottsdale Airport was explained and the Airport’'s economic impact to the area
was reviewed. Also, the Airport’s master plan was discussed along with the relocation of
JSX Airlines to Scottsdale Airport from Phoenix Sky Harbor International Airport.
Additionally, the new NetJets Maintenance facility was highlighted plus the implementation
of Airport movie night events was discussed.

Councilman Graham inquired if there were international flights at the Airport and asked
about the status of the Airport's Master Plan. Assistant Aviation Director Wielebski replied
there were international flights at the Airport and the Airport had its own U.S. Customs and
Border Protection service. Assistant Aviation Director Wielebski explained the Airport’s
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Master Plan was in development and would be presented to the Crty Council upon draft
completion.

City Manager Greg Caton discussed the development of the Launch.

City Manager Caton explained the agenda was based on feedback from Mayor Borowsky
and the City Council to the facilitator, Julie Lancaster with Lancaster Leadership. Also, he
discussed that the feedback provided by the Mayor and Council would help guide the
Charter Officers with completing Mayor and Council goals and priorities and he explained
that some projects will be discussed at the Launch. City Manager Caton then introduced the
meeting’s facilitator Julie Lancaster with Lancaster Leadership, noting she would highlight
the specific agenda topics that came out of discussions. with the Mayor and Council.

Mayor Lisa Borowsky welcomed everyone and explained thattoday’s City Council Launch
(Retreat) is like a Work Study Session which provides a less formal setting for the Mayor
and Council to discuss specific topics with each other and city staff and provides staff an
opportunity to receive direction from the Mayor and Council. She noted that no formal
action would be taken at this meeting and that written public comments received during this
session would be shared with the City Council. She explained this meeting was being
recorded in an audio only format. For this reason, she asked individuals to announce their
title and name before speaking.

Mayor Borowsky requested additional information regarding the meeting agenda and the
packet documents and thanked Julie Lancaster for being the meeting’s facilitator. Mayor
Borowsky discussed that the agenda’s focus should ‘be on how the Council should work

together and serve the residents.

Presentation, dlscussmn ‘and. posmbie direction to-staff regardlng the City Council’s
priorities and other areas of interest, including timelines and |mplementat|on
strategies to achieve its priorities and other objectives.

Plahned topics include the following:

a. Facilitator's Report: Interview Themes from individual mterwews ‘with the Mayor
and Councilmembers

Using a PowerPoint presentation (attached), Julie Lancaster, with Lancaster
Leadership, provided introductory remarks, discussed her background, and why
she was facilitating the Launch. She explained the pnmary purpose of today’s
Launch is to focus on goals and priorities.

‘Mayor Borowsky asked why the Launch was not focused on team building. City
Manager Greg Caton explained the meeting was Council’'s half day to discuss a
variety of topics and there were varying ideas on what this day should look like.
He noted that he wanted to better understand Council priorities and use this to
develop a list of goals. He explained that if the Council wants to engage in team
building in the future, this could be done.

.. Mayor.Borowsky explained that team building should be the first priority and .
asked how agenda topics were developed for the meeting. City Manager Caton
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explained this Launch was different than past Council retreats and that he
wanted to use a facilitator to help develop the agenda topics.

Mayor Borowsky noted that all the discussions she had were with the facilitator
were ways to help the Council act in a more cohesive manner. Julie Lancaster
responded that team building is not planned for today’s meeting but could be
done in the future. She added that the team building elements of listening and
empathy would be discussed.

Mayor Borowsky asked Ms. Lancaster if direction for the Launch was given by
City Manager Caton. City Manager Caton explained there were six other
Councilmembers that provided feedback on possible agenda topics.

Ms. Lancaster discussed ground rules for the meeting. These rules included:
sometimes speaking and sharing, other times listening and understanding,
focusing on process and outcomes, assuming positive intent, and staying
solution focused.

Ms. Lancaster noted the North Star represents what each Councilmember
values most about Scottsdale and requested each Councilmember to share their
thoughts. The responses were: Councilwoman Littlefield: lifestyle; Councilman
Kwasman: home and family; Councilwoman McAllen: community and
relationships; Councilman Graham: the people; and Vice Mayor Dubauskas: it's
beautiful here.

Ms. Lancaster then asked the Mayor and Councilmembers what they valued
most about the position they hold. The responses were: Councilwoman
Whitehead: love working with the people of Scottsdale and honored to represent
them; Councilwoman McAllen: trust you to do what we said we would do; Mayor
Borowsky: opportunity to make Scottsdale the best place ever in the country,
even better than it already is; Councilwoman Littlefield: the opportunity to help
people; Councilman Graham: protect community from bad ideas; and Vice
Mayor Dubauskas: cheerleader for Scottsdale and bringing information to
residents. .

The next question asked by Ms. Lancaster was the 2025 Council top
accomplishments. The responses were: Vice Mayor Dubauskas: continuing the
conversation with residents; Counciilman Graham: most productive Council in
decades, exceptional promise keeping, responsible budgeting, and hiring City
Manager; Councilwoman Littlefield: hiring City Manager; Mayor Borowsky:
establishment of the Budget Review Commission; Councilwoman Whitehead:
brought a different way of looking at issues and more robust conversations
about community; Councilwoman McAllen: protecting our employees; and
Councilman Kwasman: budget focused on potholes, Police and parks.

Ms. Lancaster reviewed the interview questions and noted the responses were a
synthesis of Councilmember interviews. She explained some of the responses
included goals, challenges, opportunities, what defines success, areas for
improvement, reducing distrust, improving unity, and focusing on purpose
versus. politics.
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Mayor Borowsky asked if question number six (numerical score of the-current
team culture of the Council) is part of the interview results. Ms. Lancaster
explained this was not included in the results report (attached). City Manager
Caton added this portion was meant to provide background and context.

Mayor Borowsky requested the numerical score be provided to the City Council.

Vice Mayor Dubauskas and Councilman Graham requested to move on to the
next topic. ’

Ms. Lancaster provided the score, which was 13 out of 100. She encouraged the
Council to continue to build trust.

Mayor Bdrowsky_asked how this score compared to Ms. Lancaster’s other
evaluations. Ms. Lancaster explained this was the lowest score she had seen
and discussed the other interview results.

Counci! Consensus Building

* Ms. Lancaster discussed strategies for building consensus. She also discussed
a decision-making matrix and priority ranking.

Ms. Lancaster asked how consensus is built within the Council. Councilwoman
Whitehead responded with having Work Study Sessions and preventing a
predetermined votes based on ideology. Mayor Borowsky discussed
transparency, open dialogue, being educated, and being pragmatic. Councilman
Graham discussed open dialogue, active listening, and ensuring everyone is
informed. -

Councilwoman Whitehead discussed that the Council needs to deliver for the
community as a whole and that not all residents agree. Also, Councifmembers
represent all voters.

Councilman Graham discussed the significant changes within the Council, and
that this Council is focused on moving forward and the future.

Ms. Lancaster discussed the themes in topics. The responses were:
Councilwoman McAllen: there were many projects to come to a consensus on,
and improvements were need in the Planning and Public Works Departments;
Councilwoman Littlefield: development in Scottsdale; Councilman Kwasman:
ensuring fiscal security and safety; and Vice Mayor Dubauskas: adjusting
business operations of city and government functions.

Ms. Lancaster asked the Mayor and -Councilmembers. for their feedback on the
decision-making matrix. The responses were: Councilwoman Littlefield: citizen
desires and a cohesive vision; Councilwoman Whitehead: data and analysis
from the experts; Vice Mayor Dubauskas: prioritization; Councilwoman Littlefield:
cost to benefit; Councilweman McAllen: priority ranking; Mayor Borowsky: vision,
long and short-term transparent plan with citizen input and information; and
Councilwoman Littlefield: cohesion.
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c. Getting Selective: Setting 12-24 Month Goais and Projects:
o Staffing and Compensation:

* Police Pay and Compensation

= Staff Recruitment and Retention

Human Resources Director Monica Boyd gave a presentation on staffing and
compensation. She explained that in past years, employees were awarded a
market increase of two to three percent and a merit increase between two
and five percent. For this year's proposed budget, a market increase of two
percent and a merit increase up to three percent were recommended. She
noted enhanced benefits related to parental leave, the post-employment
health plan, possible pro-rated merit increases for employees who worked
less than a full ratings. year, and a possible longevity bonus for employees
who are at the top of their pay range.

Councilman Graham asked if applications are increasing. Human Resources
Director Boyd explained there were small increases in the number of
applications submitted.

Councilman Graham inquired if the City has an early retirement program that
is managed by the City. Human Resources Director Boyd stated the Arizona
State Retirement System has an-early retirement option, but the City does

not have control over it. .

Counciiman Graham requested mformatnon about Scottsdale’s employee
turnover rate compared to other cities. Human Resources Director Boyd
explained that ten percent is the average, and that Scottsdale is at nine
percent

Councilman Graham asked if the Clty has employed any mdwnduals affected
by the federal workforce downsizing. Human Resources Director Boyd
replied the City is looking into this potential workforce.

Councilman Graham requested additional information related to turnover.

Councilwoman McAllen asked about the categories of jobs that are harder to
fill. Human Resources Director Boyd explained that engineers, electricians,
and Commercial Driver's License positions are harder to fill.

Councilwoman McAllen noted the City of Phoenix is collaborating with
Arizona State University and nearby technical institutes to help fill positions
and Scottsdale should investigate possible partnershlps W|th nearby
educational institutions.

Councilwoman Whitehiead stated that being competitive with pay and
benefits was needed to keep good employees and asked if there were still
apprenticeships in the Water Services Department. Human Resources.
Director.Boyd explained that Water Services still had an apprenticeship
program.
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.'C'o'uncilwoman,Whitehead noted that employee retention is a significant
priority for her. She requested information on cities that:do not have a Public

Works Director.

Councilwoman Littlefield requested information about the number of
firefighters eligible for retirement. Human Resources Director Boyd explained
the Fire Department now has a step pay plan, which was implemented late
last year. Fire Chief Tom Shannon explained there was. no.shortage of
applicants. He added the Department was working on. succession planning
and ensuring that new firefighters were receiving sufficient training. The
Department was also in the process of implementing new fire stations and
an ambulance service.

Vice Mayor Dubauskas requested information on the stép program and why

the City uses maximums for salaries. She requested information on retention
practices. Human Resources Director Boyd explained that benefits have
improved over the years, and noted additional benefits related to tuition
reimbursement; an employee picnic, and the annual employee awards
ceremony. City Manager Caton noted he was emphasizing employee health
and wellness and was conducting a feasibility study on the costs for
employees to be able to utilize health and wellness centers near their job

sites for routine medical matters.

Vice Mayor Dubauskas inquired abou_t.lon’gevit‘y' costs. Human Resources
Director Boyd explained these costs were budgeted.

Mayor Borowsky requested employee pay increase information over the last
fourto five years. She believed these costs were significant and stated she
would like the City to move towards more of a private sector merit-based
salary system as that breeds competition among employees.

Monica Boyd gave a PowerPoint presentation (attached) on Police Pay and
Compensation. The presentation discussed current Scottsdale Police
Department Officer Base Pay compared.to peer cities, Scottsdale Police
Department sworn vacancies over time, and proposed changes which would
be done in two phases.

Councilman Graham requested information about new hires. Human

Resources Director Boyd explained that most hires are entry-level officers,

with some higher-level hires coming from outside organizations.

City Manager Caton discussed how the new stepprOg‘ra-m for the Police
Department would aid in recruitment.

Councilman Graham agreed with this noting that Police Officers are looking
at benefits, top out pay,; and overtime, among other factors.

Assistant City Manager Jeff Walther noted that current benefits are 'very
good, and the Department is looking at additional incentives right now.: -
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Councilman Graham stated there needs to be a balance between safety and
taxpayer funds. He noted this presentation was helpful to understand the full
compensation picture, including overtime. He asked if the presented
compensation and benefits. package would help with recruitment. Assistant

City Manager Walther indicated it would and added that'the numerous

special events in the City provide opportunities for overtime pay.

Mayor Borowsky asked what was the basis for moving from number six to

number two in pay in the peer cities comparison. Human Resources Director

Boyd replied the City was trying to position itself in the top three in terms of

compensation.

Mayor Borowsky stated this was a significant increase in pay and that we
were letting other cities dictate what we pay. Human Resources Director
Boyd replied the City would fall further behind in compensation if no action
was taken. Assistant City Manager Walther added that other peer cities will
make increases later this year and that Scottsdale is trying to avoid dropping
further behind. '

Councilwoman Whitehead requested information on total compensation

figures.

Councilwoman McAllen asked about the market placement and why staff
were: recommending to. be ranked either.number one or numbertwo in all
employment position categories. Human Resources Director Boyd explained
the City was trying to be in the top three for all positions.

Councilwoman McAllen expressed concern that Police officers do not live in
the City and requested staff investigate possible methods for compensating
officers who. live in the City or closer to the City.

Vice Mayor Dubauskas noted the starting salary for a police officer is high.
Human Resources Director Boyd explained that staff was trying to get
separation between the police trainee and police officer positions.

Vice Mayor Dubauskas stated that it seems that cities: are leapfrogging each
other related to Police compensation. Assistant City Manager Walther noted
that all cities are competing for a finite resource as Police Officer
applications have decreased since the pandemic.

Facilitator Julie Lancaster requested feedback on how to rank this-item in
terms of priorities. :

Councilwoman Whitehead stated she would like to discuss all agenda items
before going through a ranking process.

Mayor Borowsky stated all thesé topics-are high priority and that she would
like to discuss Axon next.

City Aftornéy Sherry Scott stated that Axon could not be discussed as it was
not listed on the agenda.
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o Capital Improvement Plan Projects:
» Transportation Projects
* Water Projects

Senior Director - City Engineer Alison. Tymkiw gave a PowerPoint
presentation (attached) on Capital Improvement Plan Criteria and Process.
The presentation discussed the process for adding capital projects to the
budget and noted prioritization criteria. An explanation of the Capital
Management Review Committee steps was detailed: staff review, executive
review, and finally Council consideration. The various factors that could
impact project costs were also discussed.

Interim Water Resources Executive Director Kevin Rose gave a PowerPoint
presentation (attached) on Water Resources related to the Capital
Improvement Plan. The presentation explained different costs related to

" water, sewer and contracts; noted the proposed Fiscal Year 2025-26 Budget
by funding source, such as bonds, development fees and grants; and
discussed key projects for water, sewer and contracts.

Councilman Graham noted the information provided was beneficial, but the
Council was requesting information related to cost overruns. He stated the
City needs better scoping and should do a third-party review of cost
estimates. He requested that staff research why these cost overruns
occurred.

Councilwoman Whitehead stated that - water quality and accessibility costs
are rising. She requested the City do-another review of the 5,000 homes in
Scottsdale that are still on septic to see if there is a way to connect these
homes to the sewer system.

Councilwoman McAllen requested information.on how the Council can help
move the Harquahala project forward.

Mayor Borowsky asked for information on the procurement process. Senior
Director — City Engineer Tymkiw explained the various procurement methods
the City uses, including requests for proposals Construction Manager at
Risk, and low bid contractlng .

o Transportation:
s Updates to Transportatlon Action Plan
s Transportation Network Improvements

Senior Director - City Engineer Alison Tymkiw gave a PowerPoint
presentation (attached) on the Pavement Condition Index (PCl). The
presentation provided information on Major / Minor Collectors and Local
Streets PCI scores, which were in the 60s. It was noted the Transportation
Action Plan PCI Goal is 70. Also discussed were the various condition levels
related to asphalt, including failed, serious; very poor, poor, fair, satisfactory,
and good. Alison Tymkiw explained the rehabilitation options related to PCI
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levels, including routine maintenance, structural overlay, slurry seal, and
reconstruction and reviewed pavement maintenance options.

Councilwoman Whitehead requested information on the PCI score by road.
Senior Director — City Engineer Tymkiw explained this was being worked on
and would be pirovided to the Council was part of the five-year plan.

Councilman Graham stated he would like the PCI target goal to be hlgher
than 70 and requested a cost-benefit analysis. Senior Director — Clty
Engineer Tymkiw indicated this is belng examined.

Mayor Borow‘sky agreed with increasing the PCI target goal and stated a
prioritization schedule was needed. City- Manager Caton and Senior Director
- City Engineer Tymkiw replied that both these items were being examined.

Councilwoman Whitehead stated she would like to see failing roads
addressed first.

Councilwoman Littlefield agreed with C_ouncilwbman Whitehead.

Senior Director - City Engineer Alison Tymkiw gave a PowerPoint
presentation (attached) on Updates to the Transportation Action Plan (TAP).
The presentation discussed the History of Transportation Planning and
explained the main goals of the TAP. The elements of the TAP were noted,
and transpo’rtation investment priorities were reviewed.

Councilman Graham requested-a Work Study Session on possibly revising
the TAP, as the focus needs to be on doing what is in the TAP and being
responsive to resident.needs as it relates to the TAP

Councnlwoman McAllen noted issues along 68" Street and requested
information on how Americans with Disabilities Act (ADA) issues are
addressed and prioritized. Senior Director — City Engineer Tymkiw explained
that ramps are addressed each time a project is done. Senior Transportation
and Planning Manager Nathan-Domme: added the City is working on an ADA
transition plan and that ADA issues are addressed during each project.

o Tourism and Old Town:
= Parking in Old Town

‘Senior Director - Enterprise Operations Jud)? Doyle gave a PowerPoint

presentation (attached) on parking in Old Town and beautification and

infrastructure upgrades. The presentation explained the history of the 1%
‘Street and Brown Avenue parking structure. Also noted was that outreach on

the new parking garage proposal will be done in the coming weeks.

Judy Doyle stated the new parking garage design will be completed by
December 2025 and that parking garage construction is slated to begin in
July 2026. She discussed that the city is working with the Farmeris Market:
on a new location and will continue in its current location-through the 2026
season. Additionally, the Old Town beautification-and mfrastructure
upgrades were reviewed.
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Two capital projects included in 2025/26 proposed budget.

o A $2 million project includes sidewalk repairs, replacement of
aging 'signs, new landscaping, and improving safety and
accessibility. Work on this project will be done over the summer
to avoid the tourism season.

o An $8.1 million project to design and construct bicycle lanes,
sidewalks and roadside landscaping, and replace street and
. pedestrian lighting, and promote Main Street as a major east/west

" pedestrian corridor.

Mayor Borowsky requested additional information on the $2 million project
asking what it would encompass. Senior Director - Enterprise Operations
Doyle stated there are nine districts in Old Town and this project would cover
three districts.

Councilman Graham asked if these projects will be coming before the City
Council as he has .concerns regarding prioritization and design. Senior
Director - Enterprise Operations Doyle expressed these projects represent a
refresh of the area and stated the area’s character would not be changed.

Councilman Graham requested that Council be updated on the status of
these two projects and asked that parking not be removed related to the $8.1
million project. -

Mayor Borowsky asked if Downtown Main Stféét opene_d in 2017. Senior .
Director - Enterprise Operations Doyle replied this was correct.

Councilwoman Whitehead requested that the garage design go through the
Historic Preservation Commission. She asked if recycling.in Old. Town still
was occurring. Tourism and Events Director Rachel Smetana explained that
recycling was still being done in the Old Town area.

o Possible Updates to thé ‘General Plan

Planning & Development Services Director Erin Perreault gave a PowerPoint
presentation (attached) on the General Plan 2035. The presentation
explained that, per State law, the General Plan must be ratified every 10
years and the current Plan was ratified in 2021. The process to ratify the
Plan was discussed and the Plan’s vision and community values were
explained.

Erin Perreault noted there were 24 elements to the Plan and that 17 of those
elements were state mandated with the.remaining 7 elements being
community created. The various land use requnrements contained in the Plan
were reviewed. The implementation process was explained, noting these
actions are at-the discretion of the City Council. The criteria involved in
amending the General Pian were discussed and the amendment criteria for
changes in land use and areas of change were examined. Also, the
upcoming amendments to the General Plan were discussed.
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Vice Mayor Dubauskas asked if changes to the General Plan had to be

.considered by voters during the 10-year effective period. Planning &

Development Services Director Perreault explained that proposed changes
did not have to go to the voters as the Genéral Plan was not a static

document. She also explained the difference between a major and minor

General Plan amendment.

Mayor Borowsky asked if staff were looking at the impact of Senate Bill
15643. Planning & Development Services Director Perreault replied staff was
looking at the impacts of legislation from this session and the last session.

o Council Items:

»  Community Outreach
= Board and Commission Appointments

Note: Council ltems were presented after the Improvements for Planning and
Development item.

* Councilwoman McAllen stated she would like to see Community Outreach

meetings on regular basis, with ail City Departments represented and the
meetings should be held at least twice a year possibly using precincts as a
method to ensure all sections. of the Clty are represented Thls would bring
City ‘Hall to the community.

Mayor Borowsky supported this idea.

Councilwoman Whltehead requested the Councul discuss possible updates
to the noise ordinance.

Councrlwoman Littlefield agreed the noise ordinance needed updatlng and
supported the community outreach-meetings concept.- -

There was no discussiOn on the Board and Cdmmission Appointments item.
o Budget: Responsiveness and Sustainability

There was no discussion on this item.

o Improvements for Planning and Development

Note: The Improvements for Planning and Develop_ment item was discussed

before the Council ltems.

Mayor Borowsky noted. her concerns related to residents having difficulty
contacting staff and requested information on how the Department planned
to be more user friendly. Planning and Development Services Director Erin
Perreault explained that staffing has been an issue, with some recruitments
taking up to three processes before a position was filled. The Department is
looking to use artificial intelligence (Al) to help with more straightforward
reviews, such as pools. She noted that third party reviewers were being used
for solar projects, and the Department was looking to implement an
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apprenticeship program. All these improvements would allow Department
staff to focus on more complex projects.

Mayor Borowsky recommended the same staff be used on projects from
start to completion and the Department investigate possibly .offering

expedited processing fees for commercial projects, as this is done in other
cities.

Councilwoman Whitehead stated-the planners are exceptional, noting recent
state legislation related to preemption has made work more difficult. She
agreed with using Al for simple projects.

Councilwoman McAllen asked if training related to International Building
Code updates slowed down staff work. Planning and Development Services
Director Perreault indicated that small groups were sent for training and half-
day trainings were utilized: She added they were trying to have additional
employees trained on the green building code as this was work was
previously done by one employee.

Councilwoman McAllen expressed her appreciation for cross training
employees.
o". Envirohmental Sustainability

Mayor Borowsky asked if the vacant Sustainability Director position was
filled. Planning and Development Services D|rector Perreault explamed the
position was currently vacant. : cetr s :

Mayor Borowsky inquired about the status of the Sustalnablllty memo. City
Manager Caton explained thlS was completed.

Counciiwoman Whitehead expressed disappoint that the Sustainability:
Director was not filled and requested information on the Americans with

‘Disabilities Act (ADA) Coordinator position. City Manager Caton explained

the incumbent moved to another position in the City Manager’s Office but
was. continuing to help with ADA related duties while a recruitment was being
done.

3. Closing Remarks

Facilitator Julie Lancaster '_made closing remarks-and discussed next steps. Each
Councilmember made closing remarks and City Manager Greg Caton thanked the Council
for their time and feedback.

MOTION AND VOTE — ADJOURNMENT

Mayor Borowsky made a motion to adjourn the City Council Launch (Retreat). Councilman
Kwasman seconded the motion, which carried 7/0, by voice vote, with Mayor Borowsky; Vice
Mayor Dubauskas; and Councilmembers Graham, Kwasman, Littlefield, McAllen, and Whitehead
voting in the affirmative.













































































































































